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This =gr-ecant enterad ‘rnto by the Board of Wl re, “:iiavy of Atlantic,

e

hereinaflier pelesred to as the "Emp over' and the “reric:n wutlon of
Ztate, Trnty and lunicipal Bmployees, AFL-CIO, Toeczl 147Y, horeinufter referred
to o "Inien", hoe o as its porposc the barmonious o 1at7 e bhaetwesn the Employer
and the ‘nion, tho estsblicrhpment of an equitéblo and peraceinl procedure for the
resolubion « 7 di’ferznces, and the e}tablishment of retesn 0¥ ray, hours of wnrk
and other cordifions o amployment,
1. =2ACOGNITION:

Uire Bmplover -~ecognizes the Union as th: sole barg:ining seent &y the
Supervicors of  Luse Yorkers, Case Workers, Home Fervorist: and any other
Clur Tfications thal Yhoe parties may -utually sgree %o, A1l otler employce
cluseift o aticons are excluded from this agreement,
ce  CHEOK OFF:

ls  Tue “mployer agrees in deduct *he Union »-~ntul. wemnbership due. ‘rom
the vay of thosge emplorees who individually request in sritine thal ouch deduetions

be made, The amcunts to be deducted shall be certiticd to *the Zmployer by the

Treasurer of the Union ond the asggregate deducticns of all »mploy-es shall be ree

o+

mitten, to the Treasurer of the Union teogether with a list of the names ol all
employees for whor the dedustions wore made by the 10th day >0 the succeeding
month af*er each deductior s are made, The revocation of this authorization shall
be in sccordance with the provisions applicable statutes as pre-ently existing or
a8 mav ve amended,
3, HOUZS OF :ORK:

The normal werk sha’l consist f thirty-five (35) hours per week, scven (5)

hot =« per day, five (5) days per week, Monday through Frilay,

b, PRESENIATION OF A G1IEVANCE:

In thre presentation of a pgrievance, the agg ieved shall have the right to

‘prezent his nun appeal or to designate a Unlon reprecentative or counsel to appear

with nim. The Board aur es that there shall be ne loss of pay for the time spent

in oresenting thez grievance by the aggrieved and one ''nior representative who is

an employee of the Beard, througlout the grievance procedure,



2.

STEPS OF THE GRIEVANCE PROCELURE

The following consﬁitutes the éole and exclusive method for resolving
grievances between the parties covered by this Agreements
Step 1.
a. The aggrieved shall institute actior under the provisions hereof in writing§
signed and delivered to his (or her) Supervisor within ten (10) worki'.g days of
the occurrence complained »f, or within ten (10) working days after he would
reasonably be expect..d to know of its occurrence, ‘Fuilure to act within said
ten (10) days shall be deemed tc constitute an abandonment of the grievance,
b. The Supervisor shall rsnder a ducision in writing within ten (10) days
after r-ceipt of the grievance,
Step 2e
a, In the event satisfactory settlement has not been reached, the aggrieved
~hall, in writing and rigned, file his complaint wit® the Director of Welfare
within fiv~ (5) wo.king days following the determination at Ctep 1,
be. The ﬁirector of Weifare, or his designee, shall render his decision withia
ten (10) working days after the receipt of the eomplaint, |
Ste
Should the aggrieved disagree with the decision of the Director, or his designeegq
the aggrieved may within five (5) working days, submit to the Board a statement
in writing and signed as to the issues in disputeo, In the event, the aggrieved
files his statement with the Board at least tem (10) working deys prior to a
Board meeting, the matter shall be placed on the agenda for that Board meetinge
Statements filed less than ten (10) working days before a Board r:eting may be
heard by the Bosrd at the meeting or at the Boardts discretion placed on the
agenca for the following meetings The Board shall review the decisdion of the
Director together with the disputed areas submitted by the aggrieved. The aggrieved
and/or the Union representative may request am appearance “efore the Board, The
Board will render its decisienm withiﬁ eight (8) working days after the Board

meeting at waich the matter has been reviewedy

§je2>4.
Should the aggrieved be dissatisfied with the Board%s decision, such person has




ten (10) working days in which to request factefindings The fact-finder shall
be selected by mutual agreement from liste submi*ted by F.E.,R.C. Howevery no
fact=finding hearing shall be scheduled sooner than thirty (30) days after the
final decision by the soards In the event, the mployee elects to pursue Civil
Service proredures, the fact-finding hLearing shall b~ cancelled, the matter
withdrawn from fact-findiug, and the Union shall pay whatever costs may have been
incurred in processing the‘case to the fauctwfinder,

The Union Farticipation in Grievance Procedurc shall be asz followsi

SteE 1.
A Shop Steward may participate at the request of the employees

2]

;

tep co
Tne Local Union Cfficer, Internationa’ representative or both, may participate
at th: reguest of the employee,

Steps 3 and “,

Union representation does no. preclude representation by an attorney. A.minofity
organizetion shall not present or process grievances.

v The factmfinderts recommendation shall be in writirg and shall set ~orth his
findings of fact, reasons and conclusions on the issues submitted, The fact~finder
shall be without power or authority to make any decision which shell bind the parties
and his oriniorn shall be advisory in nature only,.

The costs for ‘he services of the fact=finder shall be borne equally by the
Board and the Union. Any other expenses incurred in connection with the fact—finding
shall be paid by the party incurring same.

The cnst of the transcript, if any, will be borne b the party requestinz it,

Iif both parties request a transcript, the cost will be shared equallye
Se CVERTIME:

In all times of emergency, the full cooperatidn of the Case Workers and Super=
visors is expected to alloviate the emergency. This may mean workiné overtime,
Overtime will be paid by compensatory time on am hourafor-hour basisg compensntopy
time will only be given for overtime ordered by the Director. The -ompensatory time
must be taken within thirty (30) days of the accrual, If County poliey changes, this
clause will change accordingly.

6, PROMOTICNS:

An employee who has permane: t status of one year or two years, may be promote

to a higher grade and attain peemanent status in such .igner grade where a vacan-y

occurs, Promotions will be mac2 by the Director -ritn the advic: and conc=nt of the

#
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Board, Premotions will not necessarily be mede cn the basis of seniority. Other %
factors such es prompiness, devotion to the position, attitude and the oua it of
work will be considefeia If more than three e rloyees are eligible Jor the promos
tiony a orcaotional test will be Lelde If less than three are 2lipgibley then the
test may be wailved. ‘Aﬁy applicant will have the opr rtunity, upon their reguest,
to discuss with the Director his or her qualificatinons “or the positions There
sh:7L be a posting of the position ftor two (2) weeks prior t: making the promotione

7. GOICK LEAVE:

DEFINITION: Sick Leave means ths abuence of an employee f{rom duty because of 111=

ness, injury, maternity leave (during the period of actuai incapacitatisn =23 shown o
by - physicisnts certificate but nct in excess of six (6) weeks followiﬁg date ol
confinement), exposure to cortagious disease, necessary‘attendancv upcn a member of

the immediate fomily ceriously ill, death in the immediste famil, or attendance at

the fune:al ¢f a relative. A physician's certificate will be required where dura-

tion of illnecs is fi.= (5) consecutive working days or more for & single period.

(1) PERMANENT EMPLOYEES

PFRMANENT EMPIOVEES will accumulate sick leave privilege on the basis of

one (1) day per month of servicg or major fraction therecof during the romainder

of tre first vear c¢f employment and fifteen (15) davs annuzlly thereafter. Permanent
employees may be credited with fifteen (15) working days sick leave at the beginning
of the year and may be permitted t> use sick leave on the basis and in accordance
with ectablished welfare board and/or established county policy. Employees resigning
or terminating their services with the county welfare bcard shall be permitted to use
only that sick "=ave which has been earned and accumulated 1p to the date of ternine-

tior on a pro-rated basis. THE UNUSED PORTION OF SICK LEAVE WILL BE ..CCJLJLATED

WITHOUT LIMIT,

(IT) TEMPORARY EMPLOYEES

TFMPORARY EMPIDYEES’ahaIl be grantel cick leave with pay on the basis of one
(1) day sick legve for esach full month of service cr major fraction thereof, &5ick
leave may be teken by temporary employ:es not exceeding the amount earned, Tompoms
rary employees will be permitted to accumulate sic: leave without limit. Temporary
emﬁloyees beécoming permanent duriﬁg the yeur will continue to accumulate sick leave

at the rate of one (1) day sick leave for each iull month of service or major fra~tion

thereof for the remainder of that year and will thereafter be granted fifteen (15) aays am

pual sick leave thereafter the same as set forth for permanent employeess
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(I1I) PART-TIME EMPLOYEDS

PART~I'TME EMP,OYFES, Permanent or Temporary, shall receive sick leave on &
pro-rzted basis subject to the provisions of Repulation Noo 4y (1) 2nd 2.

(v) SEASONAL EMPIOYEES i

Whether Permanent or Temporary, Seasonal Employees may receive sick leave
on a pro-rated bas.s of ~ne (1) day per month of service or major fraction
thereof for full time employment or in accordance with the established policy
of the welfare bosrd and/or “he Bos -d of Chosen “reeholderse

DOCTOR'S CERTIFICATE:

For illness ]qng@v than five (5) days at any one tiue, @ doctor's certilicate
is reauirede If there are apuses, a certificate may be reguired for a shorter
pericd of illness at the discretion of the Directors Chronic short-term sickness
i1l reyuir- a ¢ rt ficates

8, VACATION LEAVE WITH PAY?$

1. Permanent Employees shall be’granted minimum vacation leave as follows}
Up to one vear of service, one (1) working day vacation for each full
month or rajor fractinn thereof}

After one year of service, and up to ten (10) years of service, thlve
(12) working days vacatior per yearj

After ten (10) years and up to twenty (20) years of service, fifteen
(15) working days vacatior ner yearj

After twenty (20) years of service, twenty (;C) working days vacction
per vear,

Service includes all temporary continuous service imwmedi-tely prior to
permanent appointment with the welfare board c¢- other counly otffice pro~
vided there is no break in service of more than one (1) weeks

2. Temporary Emplovees shall be granted oo (1) working day vacation leave

for wach full month of service or major fractior thereof during temporary
employment, No vacation leave in excess of the amount actuzlly earned
will be approved in anticipation af continued cuployments

3, Part-Time Employees, permanent or te..porary, will errn vacation leave on

a pro-ra.~? basis in accordance with the regulations stated in Regulation

No. & (b) (1) ard & (v) ().

4k, Seasonal SBmployees may be granted vacat: sn leave on the basis stated

above in ascordance with the establish ¢ policy of *he welfare board andfor

the Board of Chosen Freeliolderss
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Peruwanent Tuployees resigning or whose services are ntherwise terminated for
reasons other than -~etireent shall be grruted vacation leave earned and accus
mulsted only »n the bnsis of one (1) vacatién day “Hor each full month of serw
vice or major fraction thereof duwrinz that particular year,

Permanent Emplqyees retiring shall be grantec vacsti n lesvs jromrated on the

basis of current annual allowanee Jivided by twelve (12), multiplied by the
months of servicc completesd within the¢ particular years

Accumulation « ° Vace tion Leave., Vacatiosr Leave may be ac umulated and carried

forward into the following calendar year, but nc .urther thon two (2) rearse

Vacation for Veterans. A returning veteran shall be entitled to full vacat’on

time for the year of ~2turn and for the year preceding, providing the latter
can be “aken the year of return.

e eased Employce: » Whenever any employee in the clas ifi=d service dies,

payment shall be made to the o tate of such deceased employee ior all earned

and unused vacation leave, withia the limits set forth in (7) above, based on the

last arvroved compensation rate for the deceased employee, (Chapter 196, P.L. 1962)

9. LEAVE WITHOUT PAY:

1.

Reasons “or Granting

leaves without pay may”be cranted, and not unreasonably withhel?, at the discretion
of .he welfare board, to permanent employees for any rea<cn conside.ed good by the
welfare boa.d, but not in excess of one year, subject to approval by the Bureau

of Assistance and the Department of Civil Service,

Temporary Erployees muy be granted anthorized leave of absence with-ut pay for

a maximum period of fifteem (1.) days for reasons ueemed appropriate by the
Welfare Board, &nd such leave‘may no* be conseeu ively renewved or extended, No
leave of absence without pay will be granted to any employee for the sole purpose
of trying out a2 new jobs, A resignation must be tendered before starting nev
employment,

In all cases a 1etter‘of request from the emplojee setting fcr~th the reasons why

leave is desired and the detes ror the commencing and terminating of the leave,

shall be subritted to the county welfare board, No leuve of absence without ray

shall bgcome effective vwithout prior approval of the county welfare board or the -
county Di*entor of Welfarey

Employees gra.ited leave of absence without pey shall have annual sick leave and
vacation leave credits cach reduced by one (1) da, .or every full month or major ‘é

fraction thereof that empl-ovee is on such leave without par for the year in whiech:.

such leave is taken,
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Military Lenve Without Poy

Any permanert emplovee who en'crs the military or naval sgervice including
service in the Un.*wJ Siates Merchant Marirve, cr similar orgunization, “n

time of war, either voluntarily or pua.suant to 1 w, or in time of peace

pursuant to law, shall upon his or her rejuest, be grantecd leave of absence

:
i
y

for the period of su:ll scrvice and three months thereafier, In case of seevice
connected illness oo wound, th: employee shall bo allowed three months after i
recovery to relurn te his position u. to a maximur of tws years after discharge.

11 ruoghte, 1 “ivileves, and benefits * rmerly enjoyed and accrued diring sérvice

are retained, except coumeasations

Educetionzl loave with pay may he authorized “y the welfare board, when, in its
aiseretion, it will tend to increase the guantity and quality of service to be rendeg
ed by the employee concerned cubject to approval by the Buresu of Assistance, and
subject to any ~Jditional rules and regulations g&verning such leave which may
separately be issued by the Bureadu. Such leave with pay may not arceed one

year on 1 continuing basis but may be renewed by the welfare board for-a second

vear providing there is a return to active duty of at least one wonth between the

Such leave with pay may be approved by a welfare board with full pay for the
entire period, with full pay for a certain number of months and partial pay for
the remaining months of the perioi,‘or a combination of full pay, partial pay,

and leave without pay subjects to the provisions of Part III of this Rulinge

10, LEAVE WITH PAY FOR EDUCATIONAL PURPOSESS
1,
two perriods.
11, LEAVE WITHOUT PAY FOR EDUCATIONAL PURPOSESS
le

Leave of absence without pay shall be granted to permanent emplnyees who are.
veterans de.iring to further tLeif eaucation under the G. I. Bill of Rights or
other Federallauthorization previding educational opportunities ‘or veteranss
Suéh leave shall be approved for the period of training up to one school year
and such leave shali be re-iewed on reguest until the veterazn em,loyee has come
pleted his ed.cational work under the appropriat : Federal autﬁorizaticn‘ If any
veteran employee on 1eavevhereunder is released from the institution which he is

attending or discontinue. such attendance fo. any reason, author: zed leave of

absence will terminate nutom:ztically and he must return to duty within thirty

(30) days of the effective date of such release., Failure to rcturn within the

authorized period willresult in loss of status and separation from the sepvise.

An employee desiring leave fo. educational purpose shall request such Jeave in




-8-

advance, specifying { o instituvtions which he 3. to attend, the date of
matriculaticn, Lk~ corrse or courses to be tacen, .nd the probuble length

of attendar: -,

2e Leaves of ubscnce for nonevelerans for further 2ducational training nay be
granted, a. the discretion of the county welfare'hoar;, on the merits of the
individual case in the same manner as any oth-r leave of absenc: without Pay,
except that the limitation of one wvear otherwise apnlicahle to leaves of absence
withrat ny shall not apply to leave of absence without ray for educational
purpcses. kEducational leaves of absence without pay granted nou-vetcranc, however,
will not exceed two consecutive years, provided there i a return to active duty of

at least one month be wveen the two periods of leuve,

EDUCATIONAL LEAVE:

1oe

Leave with stipend and tuition willlbe approved for permanent employees for educational
advance nent,

The purposes of such leave is to permit an emplfyee to pursue special work or
training relsted to hi: employment and which will imvrove his competence in the serw
vice and will lead to a degree ¢f MSW, Such service will be of direct brnefit to the
Department of Welfarc,

No more than five (5) peirmanent employecs will be eligible for such leave in any
one (1) year provided funds are available, The Director of Publiic Welfare will include
this item in his 2nnual Budget.

kEmployees shall also be granted partetine educational leave with p .y to pursue
special work ¢r training related té his employment.

LEAVE WITH PAY 1S A ReSULT OF DISABILITY:

l, Definition =~ Leave with pay as the result of emplovee disability refera to

leave granted, with tull pay or with part pay when t e employee who is disabled re-
ceives Workmen's Compeusation by irjury iicurred in the performance of hi- duty orvby
illness as a disect result of or arising out of his empioyment without contrid™atory
regligence on nis 'r rer ;art. Such leave is separate f-om and 1. addition to rormal
sick leave, and any 1eéve'with pey granted as a resu’t -f dicability as thus defined

3hall rot be charged against the employeels normal sic! leave.

2. Extent and Duration - Leav: of .:bsence as a result of diczbii'ty on the job is

may be granted with full pay, but such leave is limited to a maximum of one year unless
similar disabillty or injury in private industry would entitle the ermployee to compensae

tion for a longer perioC under the Workmen's Compe. cition laws, in which case pmyments

as provided under such luws may be vaid.
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is granted tc sr employee with respect to u certain period of absence, and
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3, Fiscal Timitations = Where disebilitly leuve ‘1ith pav or with part pay

the emplcyee cubrequently recovers an award under the Workmei's Compeasation
laws which inrludes pay o. vart pay with respect to the sam- period, restitum
tion s.all be required of the ecuployee to the cxtent n»cessary to aveid dupli-

cation or augmentatiom of pay for the same eriod,
e

4, Proof = The county welfare board must satisfy itself by :eascnable proof

that the disabllity exists anc must be prepared to furnish to the State Bureau

or the Department of Civil Ser -ice such medical or other proof as they may require.;

o

. s . . - : ¥
Medical vrool will be reyuired in all cases of claims arisiag out of illness

alleged to be a di.ect result of or arising out ¢t *he empl ymente

SPECL1AL LEAVE WITH OR WITHOUT PAY3

1, Military Conventions ~ Accredited -epresen*atives of organizations stemming

from the military shall be given leaves of absence with va; to attend New Jersey

¥

State or national conventifns ¢f such organizations, including reasonable allow-

ance for travel ti-e,

2., Official Conventions, Conferences, etc, = Time, including reasonable travel

time, required for attendance at conferences, convoutions, meetings, training
institutes, etc., officially arrangéd of sponéorea by the:Dopartment of Insti~
tutious and,Agéncies, tre Bureau of Assistance, or the Tounty welfare Boards, shall‘
be considered as time or. dut; and no employee whose attendance is required or
authorized shall suffer any loss of pay by reason of such attendance nor shall

the time, incluring reasonable travel time, required for suct attendance be

ccinted as a period of absence,

}.’ Other Cc.ference, Conventio.s, etce = In the case of State, reglonal, or
national conferences, conventions or committee meetings of the érgauizations listed”
below, or simila£ professional organizations, leave of absence without pay may be
granted “o any employee desiring to attend gt his own expense, and leave of absence
with pay may be pranted, at the discretion of the we .fare Loard, to all employees
direc*ted or authorized by the board to attend. Perind of authori .ed legve of
absence with pay 1or such nurpose ‘shall in any svert be nct sreater than the

period of actus! attendance plus reasonable travel time., Union representatives

will be afforde i leave with pay to attenc the fecur (L) cpeéified courventions, No

more than three (?) delegates will be allowed leave at any one times




154 VACATION REUZST:

Re~uests for vatior will e submitted to the iﬁmcd;;tw fupe -vizors on the proper
form. Any ccnilict or va.aticns vetween employees will be resolved by ~eniority. Any
recue: © for an unusual amcunt of vacation must be aprroved by the DI ector, L~tore any
employee gnes ¢ vacaticn, he is evvected to have his work current, -nd not le: re a back=
log for his fellnw=emnlryces ‘¢ catch up. Vacation reunests are ~xnecied to be submitted

a reaconable time ip ndvance of taling the achtual vacat. on,

16, RESIGNATIONS:

Any employec wh is aosent without wotific~tion from his duty for more than five
(5) days will b~ consideped as having resigned hins positione

17, ARSENC] UNDER PENALTY OF LaW:

Any employee who is reguired to appear in Court under s sntpoena, Or to appear’
for military :xamiration nrinr to i ductior, or for rmy other cause r quired by law, shall
be granted leave of altience with paye

18, RETIREMLNT BYSTEM:

Every claszitied emplovee who becomes permanent, is reguired to join the Publie
Employees! Retirement Gyctem. His application must be on the form reqrired, and deductions
will be taken at the rat:s fixed by.the Retirement System. Fzilure to make th- required ape
plication shall forfeit the arpointment and result in dismissale

If un employee leaves employmert before reaching retirement age, he stould make applim=
cation for proper disposition of his retirement funds. (5ee mampnlet "Public Retirement in Hei
Jersey as of Januery 1, 1967")e All employees who become members of PERS must purchase
additional insurance if they are under the age of sixty (60), andAho‘d‘it at least one (1)

year., -At *he end of this rori»d, they may discontinus the insurances

19 HOSPITALIZATION AND MiDICAL SURGICAL INSURANCE, WITH RID:k 'J® AND MAJOR MEDICAL
INSURANCE:
Bach employee has membership in Blue Cross and Blue Shield, togefher with Rider tJ!
fo the employee and members of his family. Also, Majior Medicul Insurance is available for the
employee and members of his family. Thes: coverages are paid in full by the County for all

eli tible employees and their dependents. Elipibility will commence after ninety (90) days

of employment from the first of the fol_owing month employed.
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20e MANAGEMENT RIGHI .2

Fxcept those and on’y t the extent that the, are specilically modified or
liwited by this Agreement, the Boar® hnis the following right-:

T+ .o the right of the Board to deternine ‘le standards of e vice to he ¥
offered .y its agercy, to determin the standards of seleeti u for employrent

accoriing tc Civil Sorvicej Jdirect ite employeesy t ke disziplinary actiony

relieve its ewploy e f-om duty because of lack of work -~r for any other legitimate

reasonsy mairtain the ef“iciency of its operat;ons; determine the method, means and

personnel by which iis operatione are to be conducted; sched-le the noursj take all

necessary acticn to carry cut ius missior in emergenclesy and exercise complete cone

trol end discretion over its organization and the technology of perforrming ite worke. =
A1l the pwers, rights, perogatives, dutier, responsitilities and ag*hority that

the Boarl had pricr to the signing of this Agreement are retained by the Board.

2le. SINIORITY:

Se. ority shall be in accordance with Civil Service Rules and Regulationé.

224 HOLITAYSS

Yew Year's Day Isbor Day

Murtin L. King's Blzthday Columbus Day

Lincoln's Birthday Election Day

Washington's Birthday Veteraunst! Day

Good Triday Thanksgiving Day and the Day after

Memorial Day Christmas
Tou~th of July

Holidays falling on o Szturday or Sunday will be observed in accordance with the
County practice.

23, EQUAL TREATMENT:

The Employer agrees that thare snall be no discrimination or favoritism for
reasons of sex, age, nation lity, race, religion, maritel status, politi-al affiliation,
un’ oh membership or union activities,

24, MILEAGE ALLOWANCE:

Mileage allovance will be in accordance with County nolicy.

25, CSALARIES:

Salaries snall be paid in accordance with the attached Schedules "é
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264 DIRMINATION: , #
Tr.is cnntract “hall be =ffective ac of April 1, 1471, and snpal. rema n

in full force nd effect atil widnight karch 31, 1977, : %
Time extensions of this Agreement can be grant. o= mutual sereement of the g
pa~ties. ‘
UNION WRLZARE BOARD :

BOARD OF CHOSEN FREEHOLDERS DIVISION OF PUBLIC WELFARE




